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RECONCILIATION ACTION PLAN 
2024-2026 

• Enrich student experiences by 

engaging Aboriginal and Torres 

Strait Islander people from within 

the school community in teaching 

and learning programs. 

 

• Embed Aboriginal and Torres Strait 

Islander cultures’ histories, cultures 

and reconciliation into teaching and 

learning. 

• Explore Aboriginal and Torres Strait 

Islander current affairs and issues 

with staff, students, and community 

members. 

• Engage students, staff and 

community members in 

commemorating days of 

significance. 

 

• Embed the Australian Curriculum 

‘Aboriginal and Torres Strait Islander 

Histories and Cultures’ cross-

curriculum priority into teaching and 

learning. 

• Aboriginal and Torres Strait Islander 

histories and cultures are inherent in 

curriculum planning, 

implementation, and assessment. 

 

• Engage staff in developing knowledge and 

understanding of Aboriginal and Torres 

Strait Islander cultures. 

• Provide opportunities for Aboriginal and 

Torres Strait Islander persons to engage 

with committees and school-based groups. 

• Provide opportunities for staff, students, 

and community members to collaborate 

on and contribute to whole-school 

reconciliation projects. 

• Engage Aboriginal and Torres Strait 

Islander elders to share with staff, students 

and community members in the histories 

and cultures of the local area. 

• Embed Acknowledgement of 

Country into meetings and events. 

• Enhance the school environment to 

visibly demonstrate respect for 

Aboriginal and Torres Strait Islander 

peoples. 

 

• Verify procedures are inclusive of 

Aboriginal and Torres Strait Islander 

peoples, histories, and cultures. 

• Ensure staff are provided the 

opportunity to engage in the 

progress of the Reconciliation 

Action Plan. 

 

• Coordinate a Welcome to Country for 

significant events. 

• Celebrate National Reconciliation Week 

each year. 

• Invite Aboriginal and Torres Strait 

Islander parents, family members and 

community members to contribute to 

significant events and decisions around 

cultural responsiveness. 

• Build relationships with Aboriginal and 

Torres Strait Islander community groups 

and representatives. 

 

• Display Aboriginal flag, year-round, 

and Torres Strait Islander flag at 

significant events. 

• Respect towards Aboriginal and 

Torres Strait Islander histories, 

cultures and peoples reflected in 

values and procedural documents, 

reflecting a zero-tolerance approach 

to racism. 

 

• Celebrate Reconciliation Plan 

progress throughout the school and 

community. 

 

IN THE CLASSROOM AROUND THE SCHOOL WITH THE COMMUNITY 


